Code of Behaviour Policy
St Patrick’s Cathedral Choir School 
Tel: 014540588, Email: admin@thechoirschool.net
Rational:
It is a requirement under the Education Welfare Act, 2000, Section 23 (1) which refers to the obligation on schools to prepare a code of behaviour in respect of the students registered at the school.  It is detailed in section 23 (2), the code of behaviour shall specify:
A. The standards of behaviour that shall be observed by each student attending the school.
B. The measures that shall be taken when a student fails or refuses to observe those standards.
C. The procedures to be followed before a student may be suspended or expelled from the school concerned.
D. The grounds for removing a suspension imposed in relation to a student; and
E. The procedures to be followed in relation to a child’s absence from school.
Aims:
· To allow the school to function in an orderly way where children can make progress in all aspects of their development.
· To create an atmosphere of respect, tolerance and consideration for others.
· To promote positive behaviour and self-discipline, recognising the differences between children and the need to accommodate these differences.
· To ensure the safety and wellbeing of all members of the school community.
· To assist parents and pupils in understanding the systems and procedures that form part of the code of behaviour and to seek their co-operation in the application of these procedures.
· To ensure that the system of rules, rewards, and sanctions are implemented in a fair and consistent manner throughout the school.
Behaviour in the School:
· Each pupil is expected to be well behaved and to show consideration for other children and adults.
· Each pupil is expected to show respect for the property of the school, other peoples and their own belongings.
· Each pupil is expected to attend school on a regular basis and to be punctual.
· Each pupil is expected to do his/her best both in school and for homework.
In accordance with Section 23 (40) of the Education Welfare Act the principal provides the parents of pupils with a copy of the school’s code of behaviour. Parents are required to confirm in writing that the code of behaviour provided is acceptable to them and that they shall make all reasonable efforts to ensure compliance with such code by their child/children.
In line with circular 20/90 a positive school ethos is based on the quality of relationships between teachers and the ways in which pupils and teachers treat each other.  This positive ethos permeates all the activities of the school and helps in forming a strong sense of social cohesion within the school.
Staff:
In our school, we treat all children with respect and dignity.  There is a strong sense of community and co-operation among staff, pupils and parents and all are agreed that their focus is primarily on the positive and recognition of positive behaviour. In their professional practice, teachers demonstrate respect for spiritual and cultural values, diversity, social justice, freedom, democracy and the environment. Teachers' relationships with pupils/students, colleagues, parents, school management and the public are based on trust.
· Parents are given a copy of Code of Behaviour when their child is enrolled.
· New members are given a copy.
· All current staff have a copy.
· Child with SEN who present with behavioural difficulties will have behaviour targets included in their IEP.
Our school’s SPHE curriculum is used to support the code of behaviour.  It aims to help our children develop communication skills, appropriate ways of interacting and behaving, and conflict resolution skills.  It also aims to foster self-esteem and to help children accommodate differences and develop citizenship.
· SPHE is currently taught in accordance with DES guidelines.
· Parents of newly enrolled children are informed about aspects of the SPHE curriculum and their part in supporting it. 

Board of Management
‘The Board of Management has a role to play in the maintenance of desirable standards of behaviour in a school.  It should be supportive of the Principal Teacher in the application of a fair code of behaviour and discipline within the school’ (Circular 20/90). 
· Board of Management is consulted in the reviewing /drafting of the code of behaviour
· Board of Management supports the implementation of the code of behaviour on an ongoing basis.
· Board of Management supports the staff in implementing the code of behaviour by providing opportunities for staff development – permission to attend courses. Sub cover if needed.
· Board of Management deals with serious breaches of behaviour in accordance with the Education Welfare Act.
Parents:
Co-operation between staff and parents is encouraged by
· Policy drawn up by staff
· Code of behaviour is given to parents on the enrolment of their child.
· Parents are aware of and cooperate with the school’s Code of Behaviour.
· Parents ensure their children attend school regularly.
· Parents attend meetings at the school if requested
· Parents help their children with homework and ensure that it is completed
· Parents ensure their children have the necessary books and materials for school. 
· Parents attend parent /teacher meetings.

Pupils
· Pupils are involved in the drafting of a Class Code
· Drafting rules for the classroom
· Taking part in assemblies
· Buddy systems
Classroom
· Each class’s behavioural expectations are consistent with the ethos as expressed in the code of behaviour and which set a positive atmosphere for learning.
· All pupils have an input in devising the class rules.
· Teachers ensure that pupils understand and are frequently reminded of how they are expected to behave.
· A clear system of acknowledging good behaviour and sanctions for misbehaviour.
· Classroom management techniques that ensure a variety of activities and methodologies to sustain pupil interest and motivation.
Playgrounds:
· Yard is supervised every day.
· All children go out at break times if weather permits – Parents are encouraged not to send sick children into school.  
· Inclement weather means children stay in classrooms and are supervised by yard duty supervisor.  Suitable ‘Rainy-Day’ activities are provided.
Strategies:
Positive Strategies:
· Children are encouraged to walk in the communal areas.
· Staff speak to children in a positive manner.  Encouraging and praising where appropriate.
· At the start of each term, a special assembly is held to remind children of school rules.
·  Each class group devises a ‘Class Code’ as part of SPHE.  This Class Code is displayed in each classroom.
· Good behaviour is encouraged and acknowledged.  It is communicated to parents.
Strategies used in response to incidents of unacceptable behaviour:
Misbehaviour is categorised under the following headings: Minor /Serious /Gross.
Procedures:
· ‘The degree of misdemeanours i.e. minor, serious or gross will be judged by the teachers and/or Principal based on a common-sense approach with regard to the gravity/frequency of such misdemeanours, as follows:
· Each teacher records incidents of misbehaviour that are of a serious nature or area persistent.
· All staff ensures consistency in the application of sanctions.
a) Reasoning with the pupil
b) Reprimand (including advice on how to improve)
c) Temporary separation from peers, friends or others including break times
d) Loss of privileges
e) Prescribing additional work
f) Communication with parents
g) Suspension (See section 5 on suspension)
h) Expulsion
Initially misbehaviour will be dealt with by the class teacher by way of warning and/or advice but, if it is more serious or persistent, the parents may be involved.  
Examples of minor misdemeanours:
Interrupting class work
Running in the school building
Talking in the class
Leaving assigned place without permission
Leaving litter around the school
Being discourteous/unmannerly
Not completing homework without a good reason
Endangering self/fellow pupils in the school yard at break time
Being disrespectful towards a teacher

Examples of steps to be taken by teachers when dealing with occasional minor misdemeanours:
· Verbal reprimand/reasoning with the pupil
· Noting instance of yard misbehaviour in yard book.

Examples of steps to be taken when dealing with regular occurrences of minor misdemeanours.
Phase 1:
· Write story of what happened or write out school rules (Parents may be asked to sign these)
· Note to be signed by parent
· Temporary separation from peers 
· Sending to another teacher
· Denial of participation in some class activity
· Warning to pupils whose name appears in incident book more than three times
· Note to parents concerning further misbehaviour
Phase 2.
· Send to Principal
· Class teacher meets one/both parents
· Principal meets with one/both parents concerning behaviour.
Examples of serious misdemeanours:
Constantly disruptive in class
Telling lies
Stealing/damaging other pupil’s property 
Bullying 
Leaving school premises during school day without appropriate permission 
Using unacceptable language 
Deliberately injuring a fellow pupil.
Examples of steps to be taken when dealing with serious misdemeanours:
· Send to the Principal
· Principal sends note to be signed by parent
· Principal meets with one/both parents.
· Chairperson of the Board of Management is informed and parents requested to meet with the Chairperson and Principal.
Examples of Gross Misdemeanour 
Setting fire to / causing malicious damage to school property
Deliberately leaving taps on 
Bringing weapons to school
Aggressive, threatening or violent behaviour towards a teacher / staff member / pupil
Use of drugs/alcohol/smoking on school premises.

Examples of steps to be taken when dealing with gross misdemeanours:
· Chairperson/Principal to sanction immediate suspension pending discussion with parents.
· Expulsion will be considered in an extreme case in accordance with Rule 130 (60)
· “No pupil can be struck off the rolls for breaches of discipline without prior consent of patron and until alternative arrangements are made for enrolment of pupil at another suitable school in the locality.”
It should be noted that these lists consist of examples only:  It is not meant to be totally comprehensive list of misdemeanours and procedural steps.
School’s Approach to Parental Involvement in Managing Problem Behaviour:
Parents will be kept fully informed from the outset of instances of serious or recurring misbehaviour on the part of their children.
· Parents are contacted when teacher reaches stage F of Code of Behaviour and when steps A- E have been taken and were unsuccessful.
Parents are invited to the school, put at their ease in order to maximise a co-operative approach. Relevant teachers and Principal are present at these meetings.  Meetings are conducted in a professional and courteous manner.  Child/Children will not be present at such meetings.
· St Patrick’s Cathedral Choir School has an open-door policy.  Parents are free to contact teachers or speak at meet and greet time, log an appointment by phone, e-mail, note/letter or in person.
Serious Emotional & Behavioural Problems:
· Children who are emotionally disturbed are immediately referred for psychological assessment.
· Through the special Educational Needs Organiser, appropriate support is sought from services available e.g. Health Service Executive, NEPS.
· S.E.N. personnel may facilitate teachers in sharing practice and support in the management of challenging behaviour.
· All relevant professional development opportunities are made available to staff.  List of courses attended each year is displayed.
· If it becomes necessary to consider the use of physical restraint as a strategy for dealing with violent or threatening behaviour school will seek competent legal advice.
· In the event of seriously violent or threatening behaviour causing a risk to the safety of the pupil himself/herself or the safety of other pupils or staff, school may consider temporary exclusion while consultation with SENO and/or EWO takes palace appropriate resourcing, alternative placement, etc. 
Suspension / Expulsion procedures
The Education Welfare Act 2000 stipulates that a code of behaviour shall specify ‘the procedures to be followed before a student may be suspended or expelled from the school concerned’ and “the grounds for removing a suspension imposed in relation to a student.” (Section 23 920 c, d)
Suspension
 The principal shall inform the education welfare officer, by notice in writing, when a student is suspended from a recognised school for a period of not less than 6 days.       (Section 21 (4) a)
Circular 20/29 states that ‘Parents should be informed of their right to come to the school and be invited to do so in order to discuss the misbehaviour with the Principal Teacher and /or the class teacher.  This should always be done when the suspension of a pupil is being contemplated’.
Serious/gross misbehaviour may with the BOM authorisation warrant suspension.  If in the opinion of the Principal and relevant staff member’s suspension is warranted the following procedure will be implemented as per NEWB guidelines:
The following factors will be considered before suspending a pupil:
The nature and seriousness of the behaviour
· What the precise description of the behaviour?
· How persistent has the unacceptable behaviour been?
· Has the problem behaviour escalated, in spite of the interventions tried?
The context of the behaviour
· What are the circumstances of the incidents of serious misbehaviour (e.g. in class, in particular teacher’s class, in a group)?
· What factors may have triggered incidents of serious misbehaviour (e.g. bullying, cultural or family factors)?
· What is the age, stage of development and cognitive ability of the student?
· Are there any factors that may be associated with the behaviour (e.g. particular home circumstances, special educational needs)?
The Impact of the behaviour.
· How are other students and staff affected by the student’s behaviour?
· What is the impact of the behaviour on the teaching and learning of the class?
· Does the behaviour have particular or greater impact on some students or teachers?
· Does the student understand the impact of their behaviour on others?
The interventions tried to date
· What interventions have been tried? Over what period?
· How have the interventions been recorded and monitored?
· What has been the result of those interventions?
· Have the parents been involved in finding a solution to the problem behaviour?
· Has the intervention of NEPS or other psychological assessment or counselling been sought where appropriate?
· Are any other interventions such as peer mediation, restorative justice approaches or family conferencing available?
· Is the student or parent involved with any support service and has this agency or support service been asked for help in solving this problem?
· Has any other agency been asked for assistance (e.g. Child Guidance Clinic, Child and Adolescent services)? 
Whether suspension is an appropriate response
· Does the student’s behaviour warrant suspension?
· Is the standard being applied to judging the behaviour the same as the standard applied to the behaviour of any other student?
The Possible impact of suspension
· Will suspension allow additional or alternative interventions to be made?
· Will suspension help the student to change the inappropriate behaviour?
· How will suspension help teachers or other students affected by the behaviour?
· Will suspension exacerbate any educational vulnerability of the student?
Review & Monitoring
This policy will be monitored and reviewed by the Board of Management on an annual basis and when the need arises.  The Board of Management will ensure that adequate training and support is provided for all staff.

Policy adopted by the BOM on: 	___________________.


Signed: ______________________________         Signed: ___________________________
            (Chairperson of Board of Management)                   (Principal)
Date: ________________________________         Date: _____________________________
Date of next review: _______________
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